Queensland Catholic Agreements — Draft variations
(Numbering for Diocesan Employing Authorities)
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School Officer REIIET PrOVISION ........eiiiiiiiiiiiiiii ittt et et e s e e s 8.10

PART 9 CONDITIONS APPLYING TO COUNSELLORS

Common Employment Arrangements Applicable to COUNSEIIONS ...........cooiiiiiiiiiiiiiiiee e 9.1
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Guidance CouNSEIlOrs (TEACKHET) ... i e e e et e e e e e e e e e s e a b ereeeeessnsntaneeeaeeen 9.2

Guidance Counsellors (Without Teacher QUAlIfiCAtiONS).........coiiiiiiiiiiiiie e 9.3
Counsellors (Without Teacher QUAlIfICALIONS) .........oeiiiiiiiiiiiii e 9.4
Career Counsellor/Career AQVISEr (TEACKET) ... uuiii ittt e e et e e st e e e e abeeeeeaaes 9.5

PART 10 MISCELLANEOUS CONDITIONS
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Y o] 0 - VY- | S PRERS 10.2
[ o) (=TI (o Fo I =AY =Y [o] o] 0= ) PSR 10.3
R AT L0 0] Tt TS (=S PPRER 104
AT Lo o] = Yot Tl o F= U T 0= o | S PEPRS 10.5
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PART 11 SCHEDULES

SCHEDULE 1

SCHEDULE 1A
SCHEDULE 1B
SCHEDULE 1C
SCHEDULE 1D

SCHEDULE 1E
SCHEDULE 1F

SCHEDULE 1G
SCHEDULE 1H
SCHEDULE 11

SCHEDULE 1J
SCHEDULE 1K

SCHEDULE 2
SCHEDULE 3
SCHEDULE 4
SCHEDULE 5
SCHEDULE 6
SCHEDULE 7
SCHEDULE 8
SCHEDULE 9
SCHEDULE 10
SCHEDULE 11

SCHEDULE 12
SCHEDULE 13
SCHEDULE 14
SCHEDULE 14A
SCHEDULE 15
SCHEDULE 16
SCHEDULE 17
SCHEDULE 18
SCHEDULE 19

WAGES, SALARIES AND ALLOWANCES

TEACHERS

TEACHING ALLOWANCES

POSITIONS OF LEADERSHIP

GUIDANCE COUNSELLOR, COUNSELLOR AND CAREER COUNSELLOR/CAREER
ADVISOR AND SPECIAL EDUCATION CONSULTANTS

SCHOOL OFFICERS

ANNUALISED WAGES FOR TERM-TIME SCHOOL OFFICERS (ARCHDIOCESE OF
BRISBANE AND CAIRNS CATHOLIC EDUCATION SERVICE)

SERVICES STAFF

BOARDING HOUSE SUPERVISION STAFF

CHILDREN’S SERVICES EMPLOYEES

NURSES

DIVISIONAL AND DISTRICT ALLOWANCES FOR EMPLOYEES OTHER THAN
TEACHERS

TRANSITIONAL PROVISIONS (TEACHERS)

DELETED BY AGREEMENT OF THE PARTIES

POSITIONS OF LEADERSHIP IN DIOCESAN SCHOOLS

HOURS OF DUTY (TEACHERS)

ISOLATED TEACHERS’ ASSISTANCE SCHEME (ITAS)

INCENTIVE PAYMENTS - REMOTE AREA STAFF SCHEME (IPRASS)

APPRAISAL PROCESS PRINCIPLES

SCHOOL OFFICERS’ CLASSIFICATION

FAMILY LEAVE

COUNSELLORS (WITHOUT TEACHER QUALIFICATIONS) — CHARACTERISTICS —
QUALIFICATIONS — DUTIES AND SKILLS

PAID MATERNITY LEAVE

TERM-TIME EMPLOYEES OTHER THAN TEACHERS AND NURSES

NURSES

GENERIC LEVEL STATEMENTS — REGISTERED NURSES

SERVICES STAFF

CONDITIONS OF EMPLOYMENT FOR BOARDING SCHOOLS SUPERVISION STAFF
CHILDREN’S SERVICES

LONG SERVICE LEAVE — TEACHERS

PORTABILITY OF EMPLOYEE BENEFITS
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SCHEDULE 20 BRISBANE CATHOLIC EDUCATION GUIDANCE COUNSELLOR (TEACHER) AND
(WITHOUT TEACHER QUALIFICATIONS)

SCHEDULE 21  SUPPORTED WAGE SYSTEM

SCHEDULE 22  SIGNATORIES

2. By deleting clause 7.1 (Classification) and inserting the following in lieu thereof:

7.1 Classification

Clause 7.1.1 applies from 1 July 2018. Transitional provisions for employees employed prior to 1
July 2018 are set out in Schedule 2.

711 (a) Four (4) Year Trained Teachers shall be classified according to the following table:

4 year trained teachers Graduate

Proficient 1
Proficient 2
Proficient 3
Proficient 4
Proficient 5
Proficient 6
Proficient 7
Proficient 8

Provisions relating to classifications and progression for four year trained teachers are contained in
clauses 7.1.2 and 7.1.3.

(b) Three (3) Year Trained Teachers shall be classified according to the following table:

3 year trained teachers Step 1
Step 2
Graduate
Proficient 1
Proficient 2
Proficient 3
Proficient 4
Proficient 5
Proficient 6
Proficient 7
Proficient 8

Provisions relating to classifications and progression for three year trained teachers are contained in
clauses 7.1.4to 7.1.6.

7.1.2 Appointment and Incremental Progression — Four (4) Year Trained Teacher

@ A 4 year trained teacher shall be appointed at Graduate in the scale at clause 7.1.1 (a)
above.
(b) A 4 year trained teacher will progress to Proficient 1 once they meet the requirements of full

registration with the Queensland College of Teachers (QCT), as provided by clause 7.7.2,
and will then progress from one salary step to a higher salary step (subject to clause 4.1.3)
by annual increments to Proficient 8.

(c) A 4 year trained teacher who has an approved Bachelor's degree with first or second degree
honours from a recognised university plus one year of teacher education or two (2) approved
degrees from a recognised university plus one year of teacher education shall be classified
as prescribed by Clause 7.3.
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7.1.3 Definition - Four (4) Year Trained Teacher

“Four year trained teacher” means a person appointed as a teacher who holds:

@)
(b)
(©)

An approved degree from a recognised tertiary education institution; or
An approved equivalent tertiary qualification plus at least one year of teacher education; or

An approved equivalent tertiary qualification plus such other qualifications recognised by the
employer as equivalent to one (1) year of teacher education.

7.1.4 Appointment and Incremental Progression — Three (3) Year Trained Teacher

@)

(b)

(©)

(d)

(e)

()

A three (3) year trained teacher shall be appointed at Step 1 of the scale at clause 7.1.1 (b)
above.

Except as provided by paragraph 7.1.4 (c) below, a three (3) year trained teacher shall
progress from Step 1 to Graduate (subject to clause 4.1.3) by annual increment.

A three (3) year trained teacher shall progress to Proficient 1 after meeting the requirements
for full registration with the Queensland College of Teachers (QCT), as provided by clause
7.7.2, irrespective of whether they are at Step 1, Step 2, or Graduate when they apply.
Clause 7.4 (Timely Notification of Qualifications and Experience) applies to this paragraph
(paragraph 7.1.4 (c)).

A three (3) year trained teacher who is classified as Graduate, shall remain at the Graduate
step until they have met the requirements for full registration with the Queensland College of
Teachers (QCT).

A three (3) year trained teacher shall progress from Proficient 1 to Proficient 4 (subject to
clause 4.1.3) by annual increment.

Except as provided by clauses 7.1.5 and 7.1.6, or as otherwise provided by this Agreement,
a three (3) year trained teacher shall progress from Proficient 4 to Proficient 8 by completing
two (2) year’s service (subject to clause 4.1.3) on each of Proficient 4, 5, 6, and 7.

7.1.5 Incremental Progression — Three (3) Year Trained Teacher - Additional Qualifications

@)

(b)

A three (3) year trained teacher who successfully completes further tertiary study to achieve
the status of four (4) year trained teacher shall, as from 1 January or 1 July whichever is the
first following such completion, and upon production of satisfactory evidence thereof, have
their appropriate salary step in clause 7.1.1 determined according to the following table:

Salary Step — Clause 7.1.1 (b) Salary Step — Clause 7.1 (a)
Step 1 Graduate

Step 2 Proficient 1

Graduate Proficient 2

Proficient 1 Proficient 3

Proficient 2 Proficient 4

Proficient 3 Proficient 5

Proficient 4 Proficient 6

Proficient 5 Proficient 7

Proficient 6 and higher Proficient 8

The arrangements contained in clause 7.1.5 (a) shall not alter the date at which a teacher
progresses to the next salary step on the scale (the teacher’s increment date) where
applicable.
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7.1.6 Incremental Progression — Three (3) Year Trained Teacher - Professional Development

) Notwithstanding the provisions of paragraph 7.1.4 (f), a 3 year trained teacher may apply for
progression by annual increments from Proficient 4 to 8 subject to the following conditions:

0] completion of at least twelve (12) months service on Proficient 4;

(ii) participation in one hundred and fifty (150) hours of accredited professional
development activities to be achieved at an annual average rate of not less than
thirty (30) hours (five (5) days) and to be undertaken outside the hours engaged in
teaching; and

(iii) provision of a statement outlining the knowledge and skills acquired through
participation in professional development.

(b) Applications for progression identified in paragraph 7.1.6 (a) shall be made through the
principal of the school and be subject to assessment and recommendation to the school
authority by a panel consisting of:

0] a representative of the school authority;
(ii) a representative of the teacher seeking progression;
(i) a representative jointly agreed to.
(©) Applications for progression identified in paragraph 7.1.6 (a) shall include:
® certification of participation in accredited professional development activities by
activity providers; and
(ii) a brief statement on a standard agreed, outlining the additional knowledge and skills

acquired and their application in the teacher's work.

(d) No teacher shall be required to undergo classroom or other inspection for the purposes of
certification.
(e) The review panel identified in paragraph 7.1.6 (b) shall make a recommendation to the

employing authority as to whether in its opinion the teacher has satisfied the eligibility criteria
in clause 7.1.6 (a).

()] A teacher who is assessed by the review panel as having satisfied the requirements
contained in clause 7.1.6 (a) shall be entitled to progress to the next incremental pay step
(Proficient 4 to 8 as appropriate) effective from their date of application or on the completion
of twelve (12) months' service on their current incremental step (whichever is the later).

7.1.7 Treatment of Teachers Who Have Held (or Hold) a Position of Leadership

Where a teacher is appointed to a position of leadership, that teacher will be deemed to progress
through the incremental steps as provided in paragraphs 7.1.1 (a), 7.1.1 (b) or clause 7.1.5 on the
basis of their total years of service as a teacher. However, any leadership allowance will be paid
consistent with clause S4.3.

7.1.8 Review

€) Any anomalies which may arise from the application of the above classification clauses or
the Transitional Arrangements (in Schedule 2) shall, in the first instance, be the subject of
negotiation between the relevant parties.

(b) Where an agreement cannot be reached on the rectification of an anomaly, the matter will
be processed through the grievance and dispute settling procedure in clause 2.4 of this
Agreement.
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3. By deleting clause 7.2 (Recognition of Prior Non-Teaching Service and Experience —
Teachers) and inserting the following in lieu thereof:

7.2

Recognition of Prior Non-Teaching Service and Experience — Teachers

This clause applies to all teachers and applicants for the position of teacher.

7.2.1

7.2.2

7.2.3

7.2.4

7.2.5

7.2.6

7.2.7

7.2.8

7.2.9

7.2.10

In accordance with this clause a teacher, or applicant for the position of teacher, may apply to have
prior non-teaching service and experience recognised for the purposes of salary classification. Full-
time and part-time service and/or experience can be recognised. The method of implementing the
salary classification resulting from the application of this clause (clause 7.2), is set out in clause
7.2.10.

Where an existing employee successfully makes application for the recognition of prior non-teaching
service in accordance with this clause, they will be paid at the adjusted rate.

Any application for recognition of prior non-teaching service and experience must be made in
accordance with clause 7.4 of this Agreement (Timely Notification of Qualifications and Experience).

A teacher or applicant for the position of teacher may seek recognition for multiple categories of prior
non-teaching employment in one application.

Applications for recognition of previous non-teaching service and experience should relate to
employment in an area/s relevant to their current teaching role. Recognition will be given only to
employment that ceased in the five (5) year period prior to the date of appointment.

The five (5) year limitation in clause 7.2.5 may be extended by the employer where special
circumstances are demonstrated by the teacher or applicant.

The relevance of the prior non-teaching experience must be demonstrated by the employee and
accepted by the employer as being applicable to the current teaching role.

For the purposes of this clause any prior non-teaching service as an apprentice or trainee will not be
recognised as relevant prior service.

Should prior non-teaching service and experience be recognised for salary classification purposes,
any such recognised service will count on the basis of thirty-three per cent (33%).

Method of implementation

€) Where the applicant is a registered teacher, that teacher will have their classification

(consistent with clause 7.1.1) advanced to the appropriate classification determined having
regard to both their years of service as a teacher and the quantum of service recognised in
accordance with this clause (clause 7.2).

(b) Where the applicant is a provisionally registered teacher, that teacher will be classified (and

paid) at the level of Graduate. Once the teacher obtains full registration (with the
Queensland College of Teachers) that teacher will be classified (and paid) at the appropriate
step on the Proficient scale determined having regard to the quantum of service recognised
in accordance with this clause (clause 7.2).

4. By deleting clause 7.3 (Recognition of Additional Qualifications Prior to Commencing
Teaching Career) and inserting the following in lieu thereof:

7.3

7.3.1

Recognition of Additional Qualifications Prior to Commencing Teaching Career

This clause is to grant an extra salary classification level if the proposed employee has attained more
than one (1) degree or a degree plus an honours year. These studies must be additional to the
required teacher qualification study. The method of implementing the extra salary classification
resulting from the application of this clause (clause 7.3), is set out in clauses 7.3.2 and 7.3.8.
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7.3.2

7.3.3

7.3.4

7.3.5

7.3.6

7.3.7

7.3.8

A teacher must have completed the specified additional qualifications prior to, or within the initial
twelve (12) months, of commencing employment as a teacher to be eligible for the extra salary
classification in accordance with this clause. The increment date for teachers who complete the
required qualifications after commencement of duty will be twelve (12) months (full-time equivalent)
from the date of the completed additional qualification.

Bachelor, Honours, Master and Doctoral degrees awarded by recognised universities will be
recognised for the purpose of this clause.

Teachers who possess the following combinations of qualifications are eligible to receive the extra
salary classification provided by this clause:

€) Bachelor Degree and Honours year plus teacher qualification study; or

(b) two (2) approved degrees plus teacher qualification study.

A four (4) year combined degree, from a recognised university, that has a minimum requirement of
eight (8) semesters at that university’s standard full-time workload will not satisfy the requirements
for the extra salary classification provided by this clause.

Only a combined degree, from a recognised university, that has a minimum requirement of ten (10)
semesters at that university’s standard full-time workload for that combined degree will satisfy the

requirements for the extra salary classification provided by this clause.

The following scenarios are provided for the purpose of examples of the qualifications and
classification levels assigned:

@ qualifications that would not attract the extra salary classification provided by this clause:
® Bachelor of Arts/Bachelor of Education (four (4) year combined degree)
(ii) Bachelor of Economics + Master of Teaching
(i) Bachelor of Education.
(b) qualifications that would attract the extra salary classification provided by this clause:
0] Bachelor of Economics + Graduate Diploma of Education + Master of Teaching
(i) Bachelor of Arts + Graduate Diploma of Education + Master of Education
(iii) Bachelor of Commerce + Bachelor of Commerce (Honours) + Graduate Diploma of
Education
(iv) Bachelor of Arts + Bachelor of Arts (Honours) + Bachelor of Education
(V) Bachelor of Education + Honours year

(vi) Bachelor of Education/Bachelor of Psychology (five (5) year combined degree).

The teacher will, whilst they are provisionally registered, be classified (and paid) at the level of
Graduate. Once the teacher obtains full registration (with the Queensland College of Teachers) that
teacher will be classified (and paid) at Proficient 2.

5. By deleting clause 7.4 (Timely Notification of Qualifications and Experience) and
inserting the following in lieu thereof:

7.4

Timely Notification of Qualifications and Experience

It is imperative that employees provide, in a timely manner, documentary evidence of qualifications and
experience which will enable an employer to identify the appropriate salary for an employee. An employee
shall be paid at the rate of pay consistent with information provided until further supporting documentary
evidence is provided to the employer.
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7.4.1 Timely Notification of: gaining qualifications; full registration; or certification

@)

(b)

(©)

(d)

Teachers will provide their employer with timely written advice along with documentary
evidence of any changes to: their professional qualifications; or certification as Highly
Accomplished Teacher or Lead Teacher, which would bring about adjustment to the
teacher’s classification.

0] If a teacher does provide within six (6) months such written advice and documentary
evidence: of having met the requirements for being awarded the qualification; or of
certification, then payment for the variation will be effective from the date of meeting
these requirements.

(ii) If a teacher does not provide within the timeline outlined above documentary
evidence of having met the requirements for being awarded the qualification or
certification, then the payment for the variation will be from the date of receipt of the
documentary evidence from the teacher.

Teachers will provide their employer with timely written advice along with documentary
evidence of the date of provision to the reviewer of the required portfolio (clause 7.7.2 (f)).
The outcomes of providing the evidence within, or outside of, six (6) months outlined in
paragraphs (b) (i) and (b) (ii) above will apply.

Documentary evidence must be an original or certified copy of an original document.

7.4.2 Timely Notification of Previous Relevant Service

@)

(b)

(©)

(d)

(e)

Teachers will provide their employer with timely written advice along with supporting
documentary evidence of relevant employment service which would be relevant to
determining the employee’s rate of pay.

0] Subject to (ii) below, if a teacher does provide supporting documentary evidence
regarding previous relevant service within six (6) months of commencement of
service with the employer, payment for the adjustment will be effective from the date
of commencement with the employer.

(i) Where a provisionally registered teacher is seeking recognition of prior non-teaching
service (clause 7.2) the employee must provide the information during the period
they are classified as Graduate.

If an employee does not provide supporting documentary evidence regarding relevant
service within six (6) months of commencement then any payment relating to that service
will be applied from the date of receipt of notification from the employee.

Supporting documentary evidence of previous relevant service should include statements of
service. A statement of service from each previous employer(s) should be provided. A
statement of service is normally the appropriate proof of prior service and satisfies the
criteria at clause 7.4.3 below.

A statutory declaration may be submitted in lieu of a statement of service in instances where
an individual is unable to obtain the necessary documentation from a previous employer.
For instance, a school and its records may no longer exist or exist in an area of civil
disturbance or natural disaster. A statutory declaration may be submitted only after the
employer is satisfied that the employee has exhausted all reasonable avenues to obtain a
statement of service. Where a statutory declaration is accepted it should satisfy the criteria
at clause 7.4.3 below. The circumstances preventing the employee from obtaining the
necessary documentation should be noted and retained with the application.
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7.4.3 Statement of Service

The statement of service should:

(@)
(b)

(©)
(d)
(€)

(f)

(9)

(h)
(i)

be an original or certified copy of an original document;

be provided on the official letterhead of the authority responsible for the school or institution
and it must be signed and dated by the employer or an authorised person;

specify the position held;
specify the period of employment;

specify the exact nature of the employment e.g. full-time, part-time, casual, etc. and provide
a detailed description of the teaching or other relevant duties performed,;

detail whether the employment was part-time — and if so the number of hours worked per
week or their full-time equivalent, or the total number of hours paid for the total period of
employment;

detail whether the employment was casual — and if so the total number of hours paid for the
total period of employment;

indicate any periods of unpaid leave that were taken; and
specify whether any leave without pay was taken and the period when this leave without pay

occurred. If no periods of leave without pay were taken, the statement must show that ‘no
leave without pay was taken’.

7.4.4 Duty to Notify

All new employees will be given at the time of appointment a document detailing the requirements
with regards to timely notification of gaining qualifications and timely notification of previous relevant

service.

6. By deleting clause 7.7 (Support for Graduate Teachers) and inserting in lieu thereof:

7.7 Support for Graduate Teachers

7.7.1 Induction

An induction program shall be implemented for all employees and shall include as a minimum:

(@)
(b)
(©
(d)
(e)
(f)

@
(h)

provision of a duty statement;

identification of lines of support;

provision of materials relevant to the ethos and mission of the system/school;
provision of documents relevant to the system/school policy and procedures;
provision of clear guidance in terms of curriculum expectation and implementation;

provision of documentation and training consistent with workplace health and safety
requirements specific to the duties undertaken by the employee;

provision of information relevant to union coverage and benefits; and

provision of information relevant to superannuation entitlements and options.
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7.7.2 New Graduate Teachers

@)

(b)

(©)

(d)

(e)

(f)

(@

(h)

@

Employers recognise the challenges for newly employed graduate teachers as they begin
their teaching career. They are committed to the appropriate induction and support for
new graduate teachers to assist them with the continuing development of their
knowledge, skills and attitudes.

The graduate teacher mentor programme shall be for a minimum period of the graduate’s
first twelve (12) months of teaching.

The graduate teacher may request and/or the principal may determine to extend access
to quality mentoring provided through this programme beyond their first twelve (12)
months of teaching, in consideration of the graduate teacher’s particular professional
needs or the level of proficiency attained.

Provisionally registered teachers shall have access to a clear process to assist them in
meeting the requirements for full registration. Access to this process should be open to
all new graduate teachers, whether employed on a full-time, part-time, fixed-term or
casual basis.

In the event that a graduate teacher has met the minimum number of days to apply for full
registration and has developed the required portfolio for such application, the teacher
shall have direct access to their current employer, seeking specific guidance and
assistance as to how the teacher’'s evidence for the application may be reviewed and
assessed consistent with the registration authority’s requirements. Such access must be
provided within two weeks of the teacher’s request.

The graduate teacher will provide their employer with written notification and
documentary evidence of:

® notification of full registration by the Queensland College of Teachers; and
(ii) the date of provision to the reviewer of the required portfolio.

Clause 7.4 (Timely Notification of Qualifications and Experience) applies to this
paragraph (paragraph 7.7.2 (e)).

The employing authority shall provide back-payment of wages to the documented date of
submission of the required portfolio (7.7.2 (e) above) to be reviewed and assessed.

The following support shall be provided to graduates in the first year of employment:

0] an initial induction and orientation of new school workplace, in accordance with
sub-clause 7.7.1 above;
(i) a formal induction program, including appropriate professional development

support should any weaknesses become apparent or are otherwise identified by
the new graduate; and

(i) additional release time to enable the graduate teacher to undertake activities
such as:
(A) observation of exemplary teaching practice;
(B) joint and structured planning;
© mentoring meetings; and
(D) professional development.

Time release shall be provided for any designated mentor/s to provide effective
mentoring, consistent with sub-clause 7.7.2 (i) below.

The employing authority/principal may also provide:
0] assistance by members of the school leadership:

(A) working with graduate in class;
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7.7.3

)

(k)

(B) support and advice with access to teaching resources, program and
lesson preparation;

(ii) assistance by other experienced teachers; and
(i) a collegial work group for planning and discussion of suitable pedagogies.

The support offered to new graduates will normally be discussed and outlined as part of
the initial school-level induction and orientation program.

Provision for time for teachers and members of the school leadership team providing
assistance for new graduate teachers will be made within the provisions of Schedule 5
(Hours of Duty - Teachers) of this Agreement.

Notification of Employment Details

@)

(b)

All employees will be provided with written advice prior to the commencement of their
engagement setting out the:

0] nature of their employment (i.e. full-time, part-time, term-time, casual, fixed-term
etc.);

(ii) date of commencement of duties; and

(i) job title and a short description of the duties required.

As soon as is practicable, the following additional details will be provided on the
employee’s pay advice:

0] classification level and, where appropriate, the incremental step; and
(ii) rate of wages to be paid.

7. By inserting two new clauses (7.20 Highly Accomplished Teacher, and 7.21 Lead
Teacher) as follows:

7.20

7.20.1

7.20.2

7.20.3

Highly Accomplished Teacher (HAT)

Definition

Highly Accomplished Teacher is a Teacher who holds certification as a Highly Accomplished
Teacher (HAT).

Certification and Renewal of Certification

@)

(b)

Certification and renewal will be consistent with the Australian Professional Standards for
Teachers (APST) and AITSL guidelines, and will be in accordance with the requirements and
operational procedures of the certifying authority.

Appeals related to certification and renewal will be in accordance with the requirements and
operational procedures of the certifying authority.

Remuneration Level

@)

(b)

A HAT who has more than the equivalent of five (5) years’ (i.e. 6000 hours) teaching
experience will be classified and paid at the HAT level of the Teacher salary scale.

Years of teaching experience shall be deemed to include all teaching service which is
recognised for the purpose of classifying a teacher covered by this Agreement.

Without Prejudice
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7.20.4

7.20.5

7.20.6

7.20.7

7.20.8

7.21

7.21.1

7.21.2

7.21.3

Roles and Duties

Roles and duties undertaken by a teacher classified as HAT will be identified and confirmed by
consultation between the teacher and the employing authority. Such roles and duties will fall within
the descriptors established for HAT in the APST.

Positions of Leadership

€) Teachers who hold positions of middle or senior leadership shall be eligible to apply for HAT
in accordance with the requirements of section (a) of this schedule.

(b) Where a teacher holds the HAT classification and a position of middle or senior leadership,
the total remuneration paid will be the greater of the two applicable salaries.

Currency

€) Teachers must maintain the currency of their certification as HAT for their classification and
payment to be continued. Where renewal is not confirmed, or if the certification is otherwise
revoked by the certifying authority, teachers will be paid on the Proficient scale in
accordance with their teaching service as provided for in the Agreement.

(b) Teachers are responsible for providing original or certified copies of their documentation to
their employer for verification and action. Clause 7.4 (Timely Notification of Qualifications
and Experience) applies to this process.

Portability

€)] Teachers who have been certified as HAT by the Queensland College of Teachers (QCT) or
another certifying body whose processes comply with those of the Australian Institute of
Teaching and School Leadership (AITSL), and who meet the teaching service requirement in
(c) above, will be classified as HAT by Catholic school authorities in Queensland.

(b) Teachers new to Queensland Catholic education who are certified as HAT, and who meet
the teaching service requirement in (c) above, will be classified as a HAT for the duration of
their remaining HAT certification period.

Quota

No quotas are applicable to this classification.

Lead Teacher (LT)

Definition

Lead Teacher is a Teacher who holds certification as a Lead Teacher (LT).

Certification and Renewal of Certification

(@ Certification and renewal will be consistent with the Australian Professional Standards for
Teachers (APST) and AITSL guidelines, and will be in accordance with the requirements and

operational procedures of the certifying authority.

(b) Appeals related to certification and renewal will be in accordance with the requirements and
operational procedures of the certifying authority.

Remuneration Level

€) A LT who has more than the equivalent of five (5) years’ (i.e. 6000 hours) teaching
experience, will be classified and paid at the LT level of the Teacher salary scale.
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7.21.4

7.21.5

7.21.6

7.21.7

7.21.8

(b) Years of teaching experience shall be deemed to include all teaching service which is
recognised for the purpose of classifying a teacher covered by this Agreement.

Roles and Duties

Roles and duties undertaken by a teacher classified as LT will be identified and confirmed by
consultation between the teacher and the employing authority. Such roles and duties will fall within
the descriptors established for LT in the APST.

Positions of Leadership

€) Teachers who hold positions of middle or senior leadership shall be eligible to apply for LT
in accordance with the requirements of section (a) of this schedule.

(b) Where a teacher holds the LT classification and a position of middle or senior leadership,
the total remuneration paid will be the greater of the two applicable salaries.

Currency

(a) Teachers must maintain the currency of their certification as LT for their classification and
payment to be continued. Where renewal is not confirmed, or if the certification is otherwise
revoked by the certifying authority, teachers will be paid on the Proficient scale in
accordance with their teaching service as provided for in the Agreement.

(b) Teachers are responsible for providing original or certified copies of their documentation to
their employer for verification and action. Clause 7.4 (Timely Notification of Qualifications
and Experience) applies to this process.

Portability

(a) Teachers who have been certified as LT by the Queensland College of Teachers (QCT) or
another certifying body whose processes comply with those of the Australian Institute of
Teaching and Leadership (AITSL), and who meet the teaching service requirement in (c)
above, will be classified as LT by Catholic school authorities in Queensland.

(b) Teachers new to Queensland Catholic education who are certified as LT, and who meet the
teaching service requirement in (c) above, will be classified as a LT for the duration of their
remaining LT certification period.

Quota

No quotas are applicable to this classification.

8. By deleting clause 9.5.4 (Matters Relating To Wages) and inserting the following in lieu
thereof:

9.54

Matters Relating To Wages

(a) Employees who are employed as a Career Counsellor/Career Adviser (Teacher) will be
paid in accordance with this clause (cl 9.5.4) and Schedule 1D (iii);

(b) The provisions of this clause (cl 9.5.4) and of Schedule 1D (iii) will commence operation
from 1 July 2016;

(©) An employee will progress from Level 1 to Level 2 on the basis of one (1) year's
satisfactory service at Level 1;

(d) An employee will progress from Level 2 to Level 3 on the basis of one (1) year's
satisfactory service at Level 2 and the possession of a relevant Masters qualification or
equivalent;
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(e) An employee who is a teacher and who is classified as Proficient 8 will receive either the
wage rate prescribed by this clause (cl 9.5.4) and Schedule 1D (iii), or the wage rate for
Proficient 8, whichever is higher;

() An employee who, at the date of making this Enterprise Agreement, is in receipt of
remuneration which is higher than that prescribed by this clause (cl 9.5.4) and Schedule 1D
(iii) (regardless of how that remuneration is described) will continue to receive such higher
remuneration. Further, such higher remuneration will be adjusted in accordance with the
percentage wage movements identified in clause 4.1.1.

9. By deleting from Schedule 4 clause S4.3 (How Allowances are paid) and inserting the
following in lieu thereof:

S4.3  How Allowances are paid

S4.3.1 This clause (clause S4.3) will become operational from 1 July 2017.

S4.3.2 Where this Schedule provides for the payment of an allowance, the teacher concerned will receive
the allowance added to the teacher’s substantive rate of pay, but only up to (and including) the rate
for Proficient 6.

S4.3.3 A teacher whose substantive rate of pay is Proficient 7 or Proficient 8, and who is appointed to a

middle leader position, will receive either the Proficient 6 rate plus the applicable leadership
allowance, or the Proficient 7 or Proficient 8 rate (as applicable), whichever is the greater.
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10. By deleting Schedule 1A (Wages — Teachers) and inserting the following in lieu thereof:

Schedule 1A Teachers

Classification Scale prior to 1 July 2018

From First Full Pay Period on or after From First Full Pay Period on or after 1 July From First Full Pay Period on or after From First Full Pay Period on or after
1 July 2015 2016 1 July 2016 1 July 2017
2.50% Adjusted Salary Base 2.50% 2.50%

Fortnight | Annual Hourly Casual Fortnight Annual Fortnight Annual Hourly Casual Fortnight | Annual Hourly Casual
Classification § § § § § § § § § § § § $ §
Band 1 Step 1 2.079.80 54,252 34 6583 43.3228 207950 54,252 213180 55,604 36.5250 44 4053 2,184 80 55,995 36.4133 46 5166
Band 1 Step 2 2,137.10 55,785 35.6183 445228 213710 55,755 2,190.50 57,148 36.5083 456354 2,245 30 58,578 374217 467771
Band 1 Step 3 2,208.80 57,628 36.8150 46.0188 2,208 80 57,628 2,264.10 59,068 37.73a0 471688 2,320.70 50,545 38.6783 48.3478
Band 1 Step 4 328470 55,606 35.0783 475878 228470 59,606 234180 £1,095 35.0300 48.7875 2,400.30 52,621 40.0050 50.0083
Graduate 1 342180 53,177 40.3600 50.4500 2421 60 53177 248210 54,756 41.3683 51.7104 2,544 20 55,376 424033 53.0041
Graduate 2 247910 B4 G677 413183 518474 2484 40 F5.077 2 550 80 BR 704 47 (133 53 2RAAR 262070 fB,371 43 B783 545474
Proficient 1 2,608.70 58,038 434783 543479 261640 65,258 268180 £9.965 44 (6T 558709 2,748 .80 71,713 458133 47 26ABR
Proficient 2 273870 71,450 45 8450 57.0563 274060 71,500 2.809.10 73,287 46.8183 50.5229 2.879.30 75,118 47 5883 559854
Proficient 3 2,869.80 74,862 478280 59.7813 2,869 50 74 862 284120 76,733 48.0200 51.2750 3,014.70 78,651 50.2450 52.8083
Experienced 1 4,978.20 77,598 49 6367 52.04549 2,987 80 77,948 3,062 .50 749,898 51.0417 53.8021 3,1358.10 51,898 £2.3183 55.3974
Experienced 2 3,087 .50 B0,5450 51.4583 B4.3229 3.11050 81,150 3,188.30 83,180 53.1383 55.4229 3,268.00 85,254 54 4867 £5.0834
Experienced 3 3,1596.20 53,386 53.2700 B5.5875 3,234 50 54,386 331540 86,495 55.2567 59.0709 3,398.30 85,658 56.6383 T0.7979
Experienced 4 3.311.20 BB,386 55.1867 £5.5834 3.311.20 56,386 3,394.00 88,546 56.5667 70.7084 3478850 90,761 57.8817 724771
Experienced 5 3,638 40 44,823 G0.A400 758000
Experienced B 377480 95,472 524083 7B.6354
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Schedule 1A Teachers Continued

Classification scales from 1 July 2018

4 Year Trained Teachers

3 Year Trained Teachers

From First Full Pay Period on or after From First Full Pay Period on or after
1 July 2018 1 July 2018
2.50% 2.50%

Fortnight| Annual | Hourly | Casual Fortnight| Annual | Hourly | Casual

Classification 8 8 $ 8 Classification 8 8 § $
Graduate 268620 | 70,080 | 447700 | 55.9625 Step 1 237870 | 62058 [ 396450 | 495563
Proficient 1 281750 | 73506 | 46.9583 | 58.6979 Step 2 246030 | 64187 [ 41.0050 | 51.2563
Proficient 2 295130 | 76,996 | 49.1883 | 61.4854 Graduate 268620 | 70,080 [ 44.7700 | 559625
Proficient 3 3,09010 | 80618 | 516017 | 643771 Proficient 1 281760 | 735606 | 469583 | 586979
Proficient 4 3,349.70 | 87,390 | 558283 | 69.7854 Proficient 2 295130 | 76,996 [ 491883 | 61.4854
Proficient & 348330 | 90876 | 58.0550 | 72.5688 Proficient 3 3,090.10 | 80618 [ 51.5017 | 64.3771
Proficient & 3,66600 | 93031 | 594317 | 74 2896 Proficient 4 334970 | 87390 [ 558283 | 697854
Proficient 7 3,720.40 | 97,2096 | 621567 | 77.6959 Proficient & 348330 | 90876 [ 58.0650 | 72.5688
Proficient 8 3,868.90 | 100,936 | 64.4817 | 80.6021 Proficient & 3,565.90 | 93031 [ 594317 | 74.2896
Proficient 7 372940 | 97296 [ 621567 | 77.6959
Proficient 8 3.86890 | 100936 | 644817 | 806021
Highly Accomplished Teacher | 409890 | 106,936 | 68.3150 | 85.3938 Highly Accomplished Teacher | 4095890 | 106,936 | 68.3150 | 853938
Lead Teacher 448220 | 116,936 | 74.7033 | 93.3791 Lead Teacher 448220 | 116,936 | 74.7033 | 93.3TN
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11. By inserting a note in Schedule 1D (i)
“Note: The above classifications are separate and distinct from those applying to teachers covered by
this Agreement.”
12. By inserting a new Schedule 2 as follows:
SCHEDULE 2 — TRANSITIONAL PROVISIONS (TEACHERS)
This Schedule sets out transitional arrangements associated with the introduction of the new classifications
and salary scale for teachers from 1 July 2018, and in the case of clause S2.3.7, transitional arrangements
which applied to certain categories of teachers after 1 July 2017.

S2.1 New classifications and scale — Four year trained teachers

The classifications and salary scale for four year trained teachers from 1 July 2018 are:

4 year trained teachers Graduate

Proficient 1
Proficient 2
Proficient 3
Proficient 4
Proficient 5
Proficient 6
Proficient 7
Proficient 8

S2.2 New classifications and scale — Three year trained teachers

The classifications and salary scale for three year trained teachers from 1 July 2018 are:

3 year trained teachers Step 1
Step 2
Graduate
Proficient 1
Proficient 2
Proficient 3
Proficient 4
Proficient 5
Proficient 6
Proficient 7
Proficient 8

S2.3 Old classifications and scale
Prior to 1 July 2018 teachers were subject to the following provisions.

S2.3.1 Teachers shall be classified according to the following table:

3 year trained teachers Step 1
Step 2
Step 3
Step 4
4 year trained teachers Graduate 1
Graduate 2
Proficient 1
Proficient 2
Proficient 3
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Experienced 1

Experienced 2

Experienced 3

Experienced 4

Experienced 5

Experienced 6

S2.3.2 Appointment and Incremental Progression — Four (4) Year Trained Teacher

@)
(b)

(©)

(d)

A 4 year trained teacher shall be appointed at Graduate 1.

A teacher admitted to the service as a 4 year trained teacher who has an approved
bachelor's degree with first or second degree honours from a recognised university plus
one year of teacher education or two (2) approved degrees from a recognised university
plus one year of teacher education shall commence on the salary prescribed for
Graduate 2.

Except as otherwise provided by this Agreement, progression from one salary step to a
higher salary step shall be by annual increments to Experienced 5.

A teacher will progress to Experienced 6 after completion of two (2) years of satisfactory
service at Experienced 5.

S2.3.3  Definition - Four (4) Year Trained Teacher

“Four year trained teacher” means a person appointed as a teacher who holds:

(a)
(b)

(©

An approved degree from a recognised tertiary education institution; or

An approved equivalent tertiary qualification plus at least one year of teacher education;
or

An approved equivalent tertiary qualification plus such other qualifications recognised by
the employer as equivalent to one (1) year of teacher education.

S2.3.4  Appointment and Incremental Progression — Three (3) Year Trained Teacher

(@)
(b)

(©

(d)

A three (3) year trained teacher shall be appointed at Step 1;

A three (3) year trained teacher shall progress from one salary step to a higher salary
step by annual increment, up to Proficient 3;

A three (3)year trained teacher shall progress to Experienced 1 after completing one (1)
year’s service on Proficient 3; and

Except as otherwise provided by this Agreement, a three (3) year trained teacher shall
progress from Experienced 1 to Experienced 6 by completing two (2) year’s service on
each of Experienced 1, 2, 3 and 4, and four (4) year’s service at Experienced 5.

S2.3.5 Incremental Progression — Three (3) Year Trained Teacher - Additional Qualifications

@)

A three (3) year trained teacher who successfully completes further tertiary study to
achieve the status of four (4) year trained teacher shall, as from 1 January or 1 July
whichever is the first following such completion, and upon production of satisfactory
evidence thereof, have their appropriate salary step in clause 7.1.1 determined according
to the following table:

Salary Step — Clause 7.1.1 Salary Step — Clause 7.1.2
Band 1 Step 1 Graduate 1
Band 1 Step 2 Graduate 2
Band 1 Step 3 Proficient 1
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(b)

Salary Step — Clause 7.1.1 Salary Step — Clause 7.1.2
Band 1 Step 4 Proficient 2

Graduate 1 Proficient 3

Graduate 2 Experienced 1

Proficient 1 Experienced 2

Proficient 2 Experienced 3

Proficient 3 Experienced 4

Experienced 1 Experienced 5

Experienced 2 and above Experienced 6

The arrangements contained in clause 7.1.5 (a) shall not alter the date at which a teacher
progresses to the next salary step on the scale (the teacher’s increment date) where
applicable.

S2.3.6 Incremental Progression — Three (3) Year Trained Teacher - Professional Development

(a)

(b)

(©

(d)

(e)

(f)

(@)

Notwithstanding the provisions of paragraph 7.1.4 (d), a 3 year trained teacher may apply
for progression by annual increments from Experienced 1 to 6 subject to the following
conditions:

® completion of at least twelve (12) months service on Proficient 3;

(ii) participation in one hundred and fifty (150) hours of accredited professional
development activities undertaken no earlier than 1 January 1990 to be
achieved at an annual average rate of not less than thirty (30) hours (five (5)
days) and to be undertaken outside the hours engaged in teaching; and

(iii) provision of a statement outlining the knowledge and skills acquired through
participation in professional development.

Applications for progression identified in paragraph 7.1.6 (a) shall be made through the
principal of the school and be subject to assessment and recommendation to the school
authority by a panel consisting of:

0] a representative of the school authority;
(ii) a representative of the teacher seeking progression;
(iii) a representative jointly agreed to.

Applications for progression identified in paragraph 7.1.6 (a) shall include:

0] certification of participation in accredited professional development activities by
activity providers; and
(i) a brief statement on a standard agreed, outlining the additional knowledge and

skills acquired and their application in the teacher's work.

No teacher shall be required to undergo classroom or other inspection for the purposes of
certification.

The review panel identified in paragraph 7.1.6 (b) shall make a recommendation to the
employing authority as to whether in its opinion the teacher has satisfied the eligibility
criteria in clause 7.1.6 (a).

A teacher shall retain all rights under the Fair Work Act 2009 as amended or replaced
from time to time.

A teacher who is assessed by the review panel as having satisfied the requirements
contained in clause 7.1.6 (a) shall be entitled to progress to the next incremental pay step
(Experienced 2 to 5 as appropriate) effective from their date of application or on the
completion of twelve (12) months' service on their current incremental step (whichever is
the later) and shall thereafter progress by annual increments to Experienced 5.
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S2.3.7 Transitional Arrangements for Experienced 5 and 6

Experienced 5

Experienced 5 (The provisions of paragraphs (a) to (f) applied between 1 July 2017 and 30 June

2018)
(@)
(b)

(©)

(d)

(e)

(f)

The teacher classification of Experienced 5 commenced operation from 1 July 2017.

Teachers shall progress to Experienced 5 by annual increment as at, and from 1 July
2017, in accordance with clauses 7.1.2 and 7.1.4.

Teachers who, as at 1 July 2017, were classified as Experienced Teacher 5 shall be
classified as Experienced 5 (and paid at the rate prescribed by Schedule 1) from that
date.

Teachers who were classified as Experienced 4 and who have completed one year of
satisfactory service at Experienced 4 shall transition to Experienced 5 as at, and from, 1
July 2017.

A teacher, appointed to employment covered by this Agreement on or after 1 July 2017,
who is eligible to be appointed to Experienced 4, and who has completed nine (9) or
more years as a practising teacher, will be appointed to Experienced 5.

So as to avoid doubt, it is recorded that the content of an Experienced Teacher 5 Action
Plan (as provided by the previous Schedule 2, clause S2.3) will cease to have application
on the anniversary date of the signing of the Action Plan which next occurs on or after 1
July 2017.

The following example is provided to assist in the interpretation of paragraph S2.3.7 (f).
A teacher appointed as an Experienced Teacher 5 from 1 January 2017 would have
committed to an action plan for the period 1 January 2017 to 30 December 2017. The
classification of Experienced Teacher 5 ceases to exist from 1 July 2017, hence the
requirement for an action plan also ceases on that date. However, the teacher’s action
plan, existing at 1 July 2017, continues to have application until its anniversary date,
which is 30 December 2017.

Experienced 5 (The provisions of paragraphs (g) to (j) apply between 1 July 2018 and 30 June

2019)

(@
(h)

(i)

)

The teacher classification of Proficient 7 shall commence operation from 1 July 2018.

Teachers shall progress to Proficient 7 by annual increment as at, and from 1 July 2018,
in accordance with clauses 7.1.2 and 7.1.4.

Teachers who, as at 1 July 2018, are classified as Experienced 5 shall be classified as
Proficient 7 (and paid at the rate prescribed by Schedule 1) on and from that date.

Teachers who are classified as Experienced 4 and who have completed one year of
satisfactory service at Experienced 4 shall transition to Proficient 7 as at, and from 1 July
2018.

Experienced 5 (The provisions of paragraphs (k) and (I) apply on and from 1 July 2019)

(k)

o

Teachers who, as at 1 July 2019, are classified as Proficient 7 and have been classified
as Proficient 7 for one year or more, shall progress to Proficient 8.

Teachers who are classified as Proficient 7 and who have completed one year of
satisfactory service at Proficient 7, shall transition to Proficient 8 as at, and from 1 July
20109.
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Experienced 6 (The provisions of paragraphs (m) to (r) applied between 1 July 2017 and 30 June

2018)
(m)
(n)

(0)

)

(@)

The teacher classification of Experienced 6 shall commenced operation from 1 July 2017.

Teachers with two or more years of service at Experienced Teacher 5 on 1 July 2017
progressed to Experienced 6 at that date.

Teachers who, subsequent to 1 July 2017, completed two years’ service at Experienced
Teacher 5 or Experienced 5 (or a combination thereof) shall progress to Experienced 6
on completion of such two years.

Teachers who, as at 1 July 2017, are classified as Experienced Teacher 6 shall be
classified as Experienced 6 (and paid at the rate prescribed by Schedule 1) from that
date.

All satisfactory service at Experienced Teacher 5 counts as service for the purpose of
paragraphs 7.1.7 (0) and (p), regardless of when it occurred (occurs).

Teachers who:

® Were appointed to employment covered by this Agreement; and

(ii) Were eligible to be appointed to Experienced 4; and

(i) Had complete a minimum of eleven (11) years’ service as a teacher; and
(iv) Commence employment between 1 July 2017 and 30 June 2019,

will be classified as Experienced 5/Proficient 7 and will progress to Proficient 8 on 1 July
20109.

Experienced 6 (The provisions of paragraphs (s) to (v) apply between 1 July 2018 and 30 June

2019)

(s)

(®)

(u)

v)

The teacher classification of Proficient 8 shall commence operation from 1 July 2018.

Teachers with two years of service at Experienced Teacher 5 or Experienced 5 (or a
combination thereof) shall progress to Proficient 8 either on the completion of such two
years, or on 1 July 2019, whichever is the earlier.

Teachers who, as at 1 July 2018, are classified as Experienced 6 shall be classified as
Proficient 8 (and paid at the rate prescribed by Schedule 1) from that date.

All satisfactory service at Experienced Teacher 5 or Experienced 5 (or a combination
thereof) counts as service for the purpose of paragraphs 7.1.7 (i) and (j), regardless of
when it occurred (occurs).

Experienced 6 (The provisions of paragraph (w) apply on and from 1 July 2019)

(W)

Teachers who, as at 1 July 2019 are classified at Proficient 7, will progress to Proficient 8
after one year of satisfactory service at Proficient 7 regardless of when that service was
completed.

S2.3.8 Treatment of Teachers Who Have Held (or Hold) a Position of Leadership

@)

Teachers who as at 1 July 2017:

0] have attained Experienced 4; and

(ii) have been a practising teacher for a minimum of eleven (11) years; and
(iii) have held a position of leadership for one (1) or more years; and

(iv) cease in that position (for whatever reason),

will be appointed to the Experienced 6 classification at the point of ceasing their
leadership position.
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(b) Where a teacher is appointed to a position of leadership that teacher will be deemed to
progress through the incremental steps as provided in clauses 7.1.2, 7.1.5 or 7.1.6 on the
basis of their total years of service as a teacher. However, any leadership allowance will
be paid consistent with clause S4.3.

S2.3.9 Review
(@) Any anomalies which may arise from the application of the above classification clauses or
the Transitional Arrangements shall, in the first instance, be the subject of negotiation
between the relevant parties.
(b) Where an agreement cannot be reached on the rectification of an anomaly, the matter will
be processed through the grievance and dispute settling procedure in clause 2.4 of this
Agreement.

S2.4  Transition to the new classifications and scale for four year trained teachers

S2.4.1 Four year trained teachers will transition to the new classifications and scale as of 1 July 2018 as
follows:
Classifications Nominal wage | Classification Wage rates
prior to 1 July rates for old s effective 1 July 2018
2018 classifications from 1 July
1 July 2018 2018
Graduate 2 70,080 —» Graduate $70 080
Proficient 1 73,506 —p Proficient 1 $73 506
Proficient 2 76,996 —» Proficient 2 $76 996
Proficient 3 80,618 ——p Proficient 3 $80 618
Experienced 1 83,944
Experienced 2 87,390 Proficient 4 $87 390
Experienced 3 90,876 — 5 Proficient 5 $90 876
Experienced 4 93,031 —» Proficient 6 $93 031
Experienced 5 97,296 — © Proficient 7 $97 296
Experienced 5 97,296
Experienced 6 100,936 b Proficient8 | $100 936
S2.4.2  The principles underlying the transition in 2.4.1 are:

@ There will be no disadvantage to any teacher.

(b) The transition will maintain the wages cost parameters of the 2015-2019 Collective
Enterprise Agreement prior to the introduction of the new classifications where possible.

(©) Within the (new) proficient scale, a teacher will not be at the same classification /
remuneration level for more than one year. There is an exception to the one year
progression provision relating to progression from Proficient 7 where, for a temporary
period expiring on 30 June 2019, up to two years service will be required. (See Example
7 in clause S2.4.4)

(d) The provisions of the 2015-2019 Collective Enterprise Agreement prior to the introduction
of the new classifications will be maintained, except where varied by the translation
provisions identified in this Schedule.

S2.4.3 Conditions applicable in the new classifications and scale

€) Teachers will only progress to Proficient 1 once they meet the requirements of full
registration with the Queensland College of Teachers (QCT), as provided by clause 7.7.2
of this Agreement.

Without Prejudice Page 23



(b)

Teachers classified as Proficient 4 as at 30 June 2018 will have a new anniversary date
of 1 July.

S2.4.4 Examples of transition

The following examples are identified to provide concrete examples of transition in certain
circumstances. These examples provide enforceable interpretations of the circumstances

described.
(@) Example 1

® A teacher who commenced employment prior to 1 July 2018, and who is
classified at Graduate 2 level as at 30 June 2018 (but has not yet gained full
registration with the QCT), will transition to the Graduate level of the new scale
and progress to Proficient 1 after twelve months’ teaching service.

(ii) A teacher who commenced employment on or after 1 July 2018, and is
classified as Graduate, will progress to Proficient 1 on gaining full registration
with the QCT.

(b) Example 2

(©

(d)

(e)

()

@

A teacher who is classified at Graduate 2 level as at 30 June 2018 and who has
previously met the requirements for full registration with the QCT will transition to
Proficient 1 on the new scale, and will acquire a new anniversary date (1 July). They will
then progress to Proficient 2, on 1 July 2019.

Example 3

A teacher who is classified at Proficient 1 as at 30 June 2018 will transition to Proficient 1
on the new scale on 1 July and will then progress to Proficient 2 on their anniversary date
(which falls on or after 1 July 2018).

Example 4

A teacher who is classified as Proficient 3 as at 30 June 2018, will transition to Proficient
3, and will progress to Proficient 4 on their anniversary date (which falls on or after 1 July
2018).

Example 5

A teacher who is classified at Experienced 1 as at 30 June 2018 will transition to
Proficient 4 on 1 July 2018 and their anniversary date will be amended to be 1 July. They
would remain on Proficient 4 for one year (or equivalent for a part-time teacher) and then
progress to Proficient 5 on or after 1 July 2019.

Example 6
A teacher who is classified as Experienced 2 as at 30 June 2018 will transition to

Proficient 4 and then progresses to Proficient 5 on their anniversary date (which falls on
or after 1 July 2018).

Example 7

0] A teacher who is classified as Experienced 5 as at 30 June 2018 will transition s
to Proficient 7.

(ii) A teacher who is classified as Proficient 7 will progress to Proficient 8 after they

have served two years at Experienced 5 and/or Proficient 7. So as to remove
doubt, it is recorded that such two years service may include a combination
service at Experienced 5 (prior to 30 June 2018) and at Proficient 7 (after 30
June 2018).

(iii) A teacher who is classified at Proficient 7 on 1 July 2019 shall progress to
Proficient 8 after one year of satisfactory service. So as to remove doubt, it is
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S2.5

S2.5.1

S2.5.2

S2.5.3

(h)

recorded that such one year of service will include service at Proficient 7 prior to

1 July 2019.

(iv) A teacher who attains the classification of Proficient 7 after 1 July 2019, shall
progress to Proficient 8 after one year of satisfactory service.

(V) For the purpose of this example a year of service will be deemed, for a teacher

other than a full time teacher, to be 1,200 hours of service.
Example 8

A teacher who is classified as Experienced 6 as at 30 June 2018 will transition to
Proficient 8.

Transition to the new classifications and scale for three year trained teachers

Three year trained teachers will transition to the new classifications and scale as of 1 July 2018 as

follows:
Classifications Nominal wage Classifications Wage rates
prior to 1 July rates for old effective from 1 | 1 July 2018
2018 classifications July 2018
1 July 2018
Step 1 58,424
Step 2 60,041
Step 3 62,058 1§ Stepl $62,058
Step 4 64,187 — >  Step 2 $64,187
Graduate 2 70,080 ——»  Graduate $70 080
Proficient 1 73,506 —}» Proficient 1 $73 506
Proficient 2 76,996 — —» Proficient 2 $76 996
Proficient 3 80,618 —» Proficient 3 $80 618
Experienced 1 83,944
Experienced 2 87,390 _ 1 Proficient 4 $87 390
Experienced 3 90,876 —__|, Proficient5 $90 876
Experienced 4 93,031 —{» Proficient 6 $93 031
Experienced 5 97,296 — [ % Proficient 7 $97 296
Experienced 5 97,296
Experienced 6 100,936 | » Proficient 8 | $100 936

The principles underlying the transition in 2.5.1 are:

(@)
(b)

(©

(d)

There will be no disadvantage to any teacher.

The transition will maintain the wages cost parameters of the 2015-2019 Collective
Enterprise Agreement prior to the introduction of the new classifications where possible.

Between Proficient 1 and Proficient 4 a teacher will not be at the same classification /
remuneration level for more than one year. Between Proficient 4 and Proficient 8 a
teacher will not be at the same classification/remuneration level for more than two years.
There is an exception to the two year progression provision relating to progression from
Proficient 7 where, for a temporary period expiring on 30 June 2019, up to four years
service will be required. (See the Examples at clause S2.5.4) This principle is subject to
clauses 7.1.4 and 7.1.5 of this Agreement.

The provisions of the 2015-2019 Collective Enterprise Agreement prior to the introduction
of the new classifications will be maintained, except where varied by the translation
provisions identified in this Schedule.

Conditions applicable to the new classifications and scale

@)

Teachers will only progress to Proficient 1 once they meet the requirements of full
registration with the Queensland College of Teachers (QCT), as provided by clause 7.7.2
of this Agreement.
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(b) Teachers classified as Proficient 4 as at 30 June 2018 will have a new anniversary date
of 1 July.

S2.5.4 Examples of transition

The examples set out at clause S2.3.4 also apply to a three year trained teacher, with the
exception of examples 7 (ii) and 7 (iii). The provisions replacing 7 (i) and 7 (iii) are shown at
paragraphs (a) and (b) respectively below. The examples provide enforceable interpretations of
the circumstances described.

(@) A three year trained teacher who is classified as Proficient 7 will progress to Proficient 8
after they have served four years at Experienced 5 and/or Proficient 7. So as to remove
doubt, it is recorded that such four years service may include a combination service at
Experienced 5 (prior to 30 June 2018) and at Proficient 7 (after 30 June 2018). (This is
subject to clauses 7.1.4 and 7.1.5 of this Agreement.)

(b) A three year trained teacher who is classified at Proficient 7 on 1 July 2019 shall progress
to Proficient 8 after two years of satisfactory service. So as to remove doubt, it is
recorded that such two years of service will include service at Proficient 7 prior to 1 July
2019. (This is subject to clauses 7.1.4 and 7.1.5 of this Agreement.)
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SIGNATORIES

Signed for and on behalf of The Corporation of the Trustees of
the Roman Catholic Archdiocese of Brisbane (Brisbane Catholic
Education)

ABN: 49 991 006 857

Address:

Brisbane Catholic Education
243 Gladstone Road,
DUTTON PARK QLD 4102

In the presence of -

(Signature)

(Full Name)

(Position)

(Date)

(Signature)

(Full Name)

(Position)
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Signed for and on behalf of The Roman Catholic Trust
Corporation for the Diocese of Cairns
ABN: 42 498 340 094

Address:

Catholic Educational Services — Cairns
130 Lake Street
CAIRNS QLD 4870

In the presence of -

(Signature)

(Full Name)

(Position)

(Date)

(Signature)

(Full Name)

(Position)
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Signed for and on behalf of The Roman Catholic Trust
Corporation for the Diocese of Rockhampton
ABN: 21528592 597

Address:

Diocesan Catholic Education Office (Rockhampton)
143 West Street
ROCKHAMPTON QLD 4700

In the presence of -

(Signature)

(Full Name)

(Position)

(Date)

(Signature)

(Full Name)

(Position)
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Signed for and on behalf of the Corporation of the Roman
Catholic Diocese of Toowoomba
ABN: 88934 244 646

Address:

Catholic Education Office (Toowoomba)
73 Margaret Street
TOOWOOMBA QLD 4350

In the presence of -

(Signature)

(Full Name)

(Position)

(Date)

(Signature)

(Full Name)

(Position)
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Signed for and on behalf of The Roman Catholic Trust
Corporation for the Diocese of Townsville
ABN: 13622319794

Address:

Catholic Education Office (Townsville)
2 Gardenia Avenue
KIRWAN QLD 4810

In the presence of -

(Signature)

(Full Name)

(Position)

(Date)

(Signature)

(Full Name)

(Position)

Without Prejudice

Page 31



Signed for and on behalf of the Independent Education Union of

Australia
ABN: 74662 601 045 (Signature)
TERENCE P. BURKE
Address: (Full Name)
BRANCH SECRETARY
IEUA (Position)
346 Turbot Street
SPRING HILL QLD 4000
(Date)
In the presence of - (Signature)
(Full Name)
(Position)
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Signed for and on behalf of United Voice - Queensland Branch
ABN: 69 844 574 256

Address:

United Voice
27 Peel Street
SOUTH BRISBANE QLD 4101

In the presence of -

(Signature)

(Full Name)

(Position)

(Date)

(Signature)

(Full Name)

(Position)
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Signed for and on behalf of the Australian Nursing Federation,
Queensland Branch

ABN: 43880 656 135 (Signature)
ELIZABETH MOHLE

Address: (Full Name)
BRANCH SECRETARY

ANMF (Position)
106 Victoria Street
WEST END QLD 4101

(Date)

In the presence of - (Signature)

(Full Name)

(Position)
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